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My
Why



What’s 
Your 
Why?



By the end, you will be able to:

1. Navigate Latinx identity 

2. Explore your Latinx landscape

3. Map out the Latinx representation 
you seek 

4. Arrive at proven practices to engage 
and support Latinx volunteers

Agenda



Navigating
Latinx

Identiry



monolith
noun

mono·​lith | \ ˈmä-nə-ˌlith \

: an organized whole that acts as 

a single unified powerful or 

influential monolith.

https://www.merriam-webster.com/dictionary/noun


Hispanic
Latinx

Spanish

Chicano/a

Latino/a

Latine

Mestizo/a



GEOGRAPHICAL
ORIGIN

Know your communities.

Name your communities.



Generation Race Language



1. 

Language



Assess your
current state
of 
Latinx 
representation.

EXPLORE YOUR LATINX LANDSCAPE



Quantitative Data

www.census.gov

• Drill down by state, county, city or zip code

• Compare 2020 versus 2010

• Review estimations 

2020 

Texas

2020 

US

2010

Texas

2010

US

Hispanic or 

Latino

39.7% 18.5% 37.6% 16.3%

http://www.census.gov/


So Much Data!



Data changes minds.
Stories change hearts. 



Qualitative Data

What stories and news are reflective or 

told of your Hispanic/Latinx population?

• Local papers

• Local organizations

• Local events

• Local news

• Social media



Your Turn!
https://www.census.gov/library/visualizations/interactive/detailed-race-ethnicities-2020-census.html

1. Find your county.

2. Determine the total number of Hispanic/Latinx population in your county.

3. List the top three Hispanic/Latino detailed groups in your county and their 

percentages.

https://www.census.gov/library/visualizations/interactive/detailed-race-ethnicities-2020-census.html


future state

MAP OUT THE LATINX
REPRESENTATION YOU SEEK



Set Destination Welcome XX Latinx volunteers this year.

Assess Your Current State

Arrive Welcomed  XX Latinx volunteers this year.

Plan For Your Future State



Apply practices
to attract, engage, recognize 

and support Latinx volunteers.





Now What?

Version 2.0



Is this the right time?

How?

Or is it time to _______?



How
is
the 
trust?



How to _____?
Be known.

Show up.

Join.

Share.

Learn.

Advocate.

Bear witness.

Connect.



Possible Changes….

1. Regression of formal volunteerism
2. Increase in faith-based volunteerism
3. Increase in activism
4. Increase in local, grass-roots volunteerism



4
proven practices
to engage Latinx 

volunteers

1. Expand cultural awareness

2. Show the representation you 

want

3. Start with a front line 

4. Invest in long-term 

community relationships



Commit to Expanding Cultural Awareness

● Terminology 
● Recruitment 
● Onboarding 
● Training 
● Communication 
● Familism 
● Informalize 



Show the Representation You Have and Want



Seek Your Front-Line 

You

Regional 
Community 
Ambassador

Mentor
Advisory 
Committee 
Member

Interpreter

Apply a mentoring and co-volunteering approach..



Invest in 
Long-Term 
Community 
Relationships

• Hispanic Business Chamber
• Hispanic business owners
• Hispanic eateries
• Heritage events
• Hispanic public servants, 

celebrities, politicians, etc.
• Religious denominations
• Spanish media outlets



Preguntas?



Conclusion

Together we:
1. Navigated Latinx identity 
2. Explored your Latinx landscape
3. Mapped out the Latinx representation you seek 
4. Arrived at a few proven practices 



Gracias!

Monica Jasso, CVA (ella/she/her)

Volunteer Coordinator

El Paso County, Texas

m.jasso@epcounty.com

linkedin.com/in/monicajasso915

mailto:m.jasso@epcounty.com
https://www.linkedin.com/in/monicajasso915


Resources
Culturally Responsive Practice: The Key to Engaging Latinos as Adult Volunteers, 

by Dr. Hobbs

https://www.ijova.org/docs/IJOVA_VOL24_NO6_Hobbs.pdf

Recruiting, Training, and Retaining Hispanic Volunteers by the National Council on 

Aging, by Maria Eugenia Hernandez-Lane and Maria Fernandez Mata

https://cahealthadvocates.org/wp-content/uploads/2016/04/Final-Latinos-and-Volunteerism-3-30-17.pdf

How to Promote Diversity and Inclusion at Your Volunteer Organization, Volgistics

https://www.volgistics.com/blog/diversity-and-inclusion-for-volunteer-organizations/

https://www.pewresearch.org/hispanic/

fact-sheet/latinos-in-the-us-fact-sheet/

https://www.ijova.org/docs/IJOVA_VOL24_NO6_Hobbs.pdf
https://cahealthadvocates.org/wp-content/uploads/2016/04/Final-Latinos-and-Volunteerism-3-30-17.pdf
https://www.volgistics.com/blog/diversity-and-inclusion-for-volunteer-organizations/
https://www.pewresearch.org/hispanic/fact-sheet/latinos-in-the-us-fact-sheet/
https://www.pewresearch.org/hispanic/fact-sheet/latinos-in-the-us-fact-sheet/
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